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Director in the Acquisition and Sourcing Management team at GAO.  In this 

role, she manages a varied portfolio of programs reviewing export control, 

the defense supplier base, Army modernization, defense and civilian 

acquisition workforce, and various contracting issues. Prior to assuming this 

position, from 2003-2009, Ms. Martin served as an Assistant Director 

managing reviews of federal human capital, EEO, diversity, and redress 

issues. She also directed reviews of issues related to recruiting and retaining 
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Hispanic representation in the federal government; and issues related to 
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managed a portfolio of issues related to the Federal Aviation Administration 

including the National Airspace System modernization program, aviation 

finance, and FAA organization and management.  In all of these roles, she 
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Carolina State University and a Masters degree in Political Science from 
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Service Award (twice)—the Excellence in Human Capital Award, and the 

Equal Employment Opportunity Award, in addition to numerous team-based 
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